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DATE EUE S 20110
EMPLOYEE NAME: M~xs- Shweda < -Shetdd.

is committed to maintaining
within the College and for
d position responsibilities.

The Shahu Shikshan Sanstha (P), Devjibhai Hariya Law College
documented performance standards and expectations for all positions
providing employees with consistent feedback about performance an

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent

personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
Ly : : g

2) Which of your responsibilities did you perform best or improve in the most?

]

What contributed to this?

3) Which of your responsibilities could you have performed better? What affected your
performance?

4) What courses, training, or experience most benefited you since your last
evaluation?

5) In what areas could you have used more experience or training?
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DATE: 200

EMPLOYEE NAME: [Mys. Syoedt Kinoche -

The Shahu Shikshan Sanstha (P), Devjibhai Hariya Law College is committed to maintaining
documented performance standards and expectations for all positions withiggthe College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected your
performance?
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4) What courses, training, or experience most benefited you since your last

evaluation?
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5) In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE: 2020

EMPLOYEE NAME: WM rs- Shweld < heddy |

The Shahu Shikshan Sanstha (P), Devjibhai Hariya Law College is c'orr'lmitted to mainta;nif[lg
documented performance standards and expectations for all positions within the College and for

providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and w9rk
situation over the evaluation period and to be prepared to participate actively in the eyaluatlon
conversation with their supervisor. It provides the supervisor with valuable infc_)rmatlon about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent

personnel record attached to the corresponding performance evaluation form.

Since your last evaluation, what job-related accomplishments are you most
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2) Which of y\our res'bonsibilitiies did you perform best or improve in the most?
What contributﬁfi to this? A -
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3) Which of your responsibilities could you have performed better? What affected your

performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE: 2822 . e

EMPLOYEE NAME: Mg S—athin (Game\ &

The Shahu Shikshan Sanstha (P), Devjibhai Hariya
documented performance standards and expectations
providing employees with consistent feedback about per

This self-appraisal is intended to h
situation over the evaluation peri
conversation with their supervisor. It provi
employee performance, needs, and concerns
answers are an annual opportunity for inp
of the department and the College. Thi
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from the employee's perspective. Employee
ut into what changes could be considered for the good
s form will become pan of an employee's permanent

personnel record attached to the corresponding performance evaluation form.

1)

2)

3)

4)
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Since your last evaluation, what job-related accomplishments are you most
proud of, and w

hy?
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Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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Which of your responsibilities could you have performed better? What affected your
performance?
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What courses, training, or experience most benefited you since your last
evaluation?
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In \Yzat areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM
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TDATEr L es L ize - 2

EMPLOYEE NAME: Myv. Sciayerle Tl haelet Y -

The Shahu Shikshan Sanstha (P), Devjibhai Hariya Law College is czon.lmitted to maintaining
documented performance standards and expectations for all positions w:thI'n. the Colleg; and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and W(_)rk
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what Job-related accomplishments are you most

d of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected your
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4) What courses, training, or experience most benefited You since your last
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EMPLOYEE SELF APPRAISAL FORM _ ——
DATE: 9n0L

EMPLOYEE NAME: Mes- Jyedi S+ Minochel

The Shahu Shikshan Sanstha (P), Devjibhai Hariya Law College is committed to maintaining

documented performance standards and expectations for all positions within the College and for

providing employees with consistent feedbad¥ about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their perfo!'mance and w?rk
situation over the evaluation period and to be prepared to participate actively in the e_valuatlon
conversation with their supervisor. It provides the supervisor with valuable infc3rmat10n about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent

personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this? ! .
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3) Which of your responsibilities could you have performed better? What affected your
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4) What courses, training, or experience most benefited you since your last

evaluation? :
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5) In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM ___
DATE: _

EMPLOYEE NAME: Mrs- S hweta S Shettd.

The Shahu Shikshan Sanstha (P), Devjibhai Hariya Law College is c.on'lmitted to maintaining
documented performance standards and expectations for all positions within the Collegf: and for
formance and position responsibilities.

providing employees with consistent feedback about per
ance and work

This self-appraisal is intended to help employees objectively reflect on their perform :
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee

uld be considered for the good

answers are an annual opportunity for input into what changes co
of the department and the College. This form will become pan of an employee's permanent

personnel record attached to the corresponding performance evaluation form.

Since your last evaluation, what job-related accomplishments are you most

1)
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
3) Which of your responsibilities could you have performed better? What affected your
performance?
\
4) What courses, training, or experi
y xperience most benefited you si p
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5) In what areas could you have used more experience or training?
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EMPLOYEE NAME: WM .

DATE:

l<austubh Kho vetl-

The Shahu Shikshan Sanstha (P), Devjibhai Hariya Law College is con.lmittcd tq_maintaining
documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and w9rk
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1)

2)

3)

4)

5)

Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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Which of your responsibilities did you perform best or improve in the most?

What contributed to this?
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Which of your responsibilities could you have performed better? What affected your
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performance?
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What courses, training, or experience most benefited you since your last
evaluation?
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EMPLOYEE SELF APPRAISAL FORM —

DATE; L89Bt . =

EMPLOYEE NAME: M. Vijit Shukld

The Shahu Shikshan Sanstha (P), Devjibhai Hariya Law College is ciorr_1mitted to maintaining
documented performance standards and expectations for all positions Wlthl.l‘l. the Colleg.e and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and w?rk
situation over the evaluation period and to be prepared to participate actively in the eyaluatlon
conversation with their supervisor. It provides the supervisor with valuable inf(?rmatlon about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent

personnel record attached to the corresponding performance evaluation form.

Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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ellanges and prabical skills:
Which of your responsibilities did you perform best or improve in the most?
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2)
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected your
performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training?
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EMPLOYEE NAME: Dv: Shwedd S Shet -

The Shahu Shikshan Sanstha (P), Devjibhai Hariya Law College is committed to maintaining
documented performance standards and expectations for all positions within the Colleg‘e and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent

personnel record attached to the corresponding performance evaluation form.

Since your last evaluation, what job-related accomplishments are you most

1)
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
) 1 > 1 AN . L ¥
3 -~ ‘ { 5§ Mo
3) Which of your responsibilities could you have performed better? What affected your
performance?
4) What courses, training, or experience most benefited you since your last

evaluation?
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5) In what areas could you have used more experience or training?
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